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Item 5.02. Departure of Directors or Certain Officers; Election of Directors;
Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

On March 20, 2005, the Board of Directors of People’s United Financial, Inc. (the
“Company”) took the following actions with respect to the compensation of the
Company’s President and Chief Executive Officer:

Awards under the People’s United Bank 1998 Long-Term Incentive Plan (“LTIP") for
Three-Year Performance Period Ending December 31, 2010:

Performance Units: The Board approved the grant of 2008-2010 cash-based
performance units to the President and Chief Executive Officer having a target
value equal to 55% of his base salary. The amount actually paid pursuant to this
award will depend on the Company’s attainment of performance goals to be
established by the Board for each year during the three-year performance period.
The Board has not yet established performance goals for 2008.

Stock Options and Restricted Stock: The Board deferred action regarding the
grant of equity-based awards to the President and Chief Executive Officer until a
future date.

Awards under the Short-Term Incentive Plan (“STIP”):
The Board approved a 2008 STIP target award to the President and Chief
Executive Officer in an amount equal to 90% of his base salary. The amount
actually payable pursvant to this award will depend on the Company’s attainment
of 2008 performance goals that have not yet been established by the Board.

Base Salary for 2008:
The Board approved a 2008 base salary of $800,000 for the President and Chief
Executive Officer. This salary was made effective retroactive to the date of Mr.
Sherringham’s appointment as President and Chief Executive Officer of the
Company on February 6, 2008. This base salary will be used as the basis for
determining payouts on the 2008 STIP target award and the 2008-2010 cash-
based performance unit award made to the President and Chief Executive Officer.
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